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Producer : Shenzhen Jinhao Color Printing Co., .
Ltd, ? amfori () ssci

DBID : 363182 and Audit Id : 186947 Audit Date : 17/07/2020 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
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Producer : Shenzhen Jinhao Color Printing Co.,

Ltd. amfori () esc

DBID : 363182 and Audit Id : 186947 Audit Date : 17/07/2020 Trade with purpose
Audit Type : Full Audit

Main Auditee Information @

Name of producer : Shenzhen Jinhao Color Printing Co., Ltd.
DBID number : 363182
Audit ID : 186947
Address : B Building, Jinchangda Technology Park, 8th of Shangwei Industrial Park, Shangkeng Community,
Guanlan, Longhua District Shenzhen
Province : Guangdong Country : China
Management Representative : Yalin Long
Contact person: Yalin Long Sector : Non-Food
Industry Type : Media and graphical industry Product group : Textual and printed materials
Product Type : Printing products including Books,
Notebooks, Magazines, Calendars,
Puzzles, Playing cards, etc.
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Producer : Shenzhen Jinhao Color Printing Co.,

Ltd, amfori () ssc

DBID : 363182 and Audit Id : 186947 Audit Date : 17/07/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 17/07/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

The audited factory was established on February 3, 2012; its business license number was 91440300589163354Q. The factory name in Chinese on
Business License wasi® 3| 4 5% ta E I R A 7, the factory address in Chinese on Business License wasi3I| i 45 X Wi _Eyist X ER Tk X85
4Bk R dB#%. And it occupied one 5-storey production building B and the 1st floor of one 5-storey production building A. No canteen or dormitory was
provided to employees. Total occupied area by the factory was approximately 7200 square meters.

The audited factory specialized in the production of printing products including Books, Notebooks, Magazines, Calendars, Puzzles, Playing cards, etc.
Production processes included printing, die-cutting, binding, folding, handwork, inspection and packing. There was no peak season affected its production
during the past 12 months.

On the audit day, there were 174 employees in the audited factory, including 157 production employees and 17 non-production employee. 104 employees
were male and 70 employees were female. The youngest employee in the audited factory was 19 years old.

The audited factory adopted fingerprinting attendance system to record working hours of employees. And the audited factory arranged two shifts for
employees in the printing section, which were 8:30-20:30 and 20:30-8:30 with 2 hours break and 2 overtime hours; and they arranged one shift for
employees in other departments, which was from 8:30 to 18:00 with 90 minutes lunch break from 12:00 to 13:30. Wages of employee were paid before 7th
of the next month by cash with wage stubs issued to employees. Per payroll review and interview with management and employees, all production
employees were paid by hourly rate.

During this audit, 45 employees' time records and payrolls were sampled as follows for working hour and wage testing: 15 samples from current paid month
of June 2020, 15 samples from January 2020 and 15 samples from August 2019. It was noted that all sampled employees were paid no less than local
minimum wages. And all sampled employees were paid 150% and 200% of normal wages for the overtime worked on regular days and rest days in the test
period, which met the legal overtime compensation rate. No employee worked overtime during statutory holidays. According to all samples’ time records,
auditors noted that they worked at most 94 overtime hours per month and 2 hours per day. The consecutive working day was 6 days.

According to the social insurance payment receipt of June 2020 provided by factory management, it was noted that 165 out of 165 employees (100%) were
provided with accident insurance, maternity insurance, medical insurance and unemployment insurance, and only 119 out of 165 employees (73%) were
provided with pension insurance.

Further, 15 employees were selected for private interviews from different workshops. No negative comment was issued during employee interviews.

A closing meeting was held with factory representatives and all findings were communicated to them along with corresponding corrective action plans and
they signed the onsite CAP and agreed to take corrective actions.

Remarks:

1. Attendance person list: Ms. Yalin Long/HR Manager, Mr. Zaicai Duan/ Worker Representative

2. There were no agencies/ contractor used by the factory, which made the agency labour contract and the contractor license/permit not applicable.
3. No any kind of collective bargaining agreement / government waivers were noted, which made these documents not applicable.

4. Audit Company: Bureau Veritas Consumer Products Service;

Audit Company APSCA Number: 11600002

Lead Auditor Name: Dan Huang; APSCA Auditor Registered Number: RA 21701177

Member Auditor Name: Danny Xu; APSCA Auditor Registered Number: RA 21701130

Member Auditor Name: Twinkle Tan; APSCA Auditor Registered Number: RA 21701151
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Producer :
Ltd.

DBID : 363182 and Audit Id : 186947

Audit Type : Full Audit

Shenzhen Jinhao Color Printing Co.,

Audit Date : 17/07/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : Shenzhen Jinhao Color Printing Co., Ltd. | Legal status : Limited Company
Local Name : WY & EBERIARAF Year in which the auditee was founded : 2012
Address : B Building, Jinchangda Technology Park, | Contact person (please select) : Yalin Long

8th of Shangwei Industrial Park,

Shangkeng Community, Guanlan,

Longhua District
Province : Guangdong Contact's Email : 2355561863@qq.com
City : Shenzhen Auditee’s official language(s) for written Mandarin

communications :
Region : North East Asia Other relevant languages for the N/A
auditee :

Country : China Website of auditee (if applicable) : N/A
GPS coordinates : N22°41'5.91", E114°04'38.65" Total turnover (in Euros) : 6500000.00
Sector : Non-Food Of which exports % : 95.00
Industry : Media and graphical industry Of which domestic market % : 5.00
If other, please specify : Production volume : 350000 pieces per month
Product Group : Textual and printed materials Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Printing products including Books,

Notebooks, Magazines, Calendars,

Puzzles, Playing cards, etc.
Auditee's employment structure at the time of the audit
Total number of workers : 174 Total number of workers in the production unit to be monitored (if applicable) :

MALE WORKERS FEMALE WORKERS
Permanent workers 104 70
Temporary workers 0 0
In management positions 15 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 80 60
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 104 70
Production based workers 0 0
With shifts at night 18 0
Unionised 0 0
Pregnant - 1
On maternity leave - 0
.
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Producer : Shenzhen Jinhao Color Printing Co.,

Ltd, amfori () ssc

DBID : 363182 and Audit Id : 186947 Audit Date : 17/07/2020 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 186947] Audit Date: 17/07/2020 PA Score: C Deadline date:16/07/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The audited factory had established social compliance management policies, procedures, manuals and organization structure to implement BSCI
code of conduct. Mr. Liang Zhou/Vice General Manager was appointed to be responsible for the implementation of BSCI values and principles in
the operation of the company. The audited factory had communicated the social compliance code with its significant suppliers by providing the
copy of BSCI code of conduct to them; The audited factory managed its business relations in a responsible manner. However, there were still
some gaps in implementation.
B L) 5L T AL ST BT AT . FRF . T H UMK BATBSCIT AME, IF HAT i J8 BU/RI 22 30 51 502 AT 9 HE I st i 1)
ﬁBSE}%?;;ﬁEM?i%é%TEE%@FE%%E%#G%?&M%E&ETi’@ﬁ, BT LSRR 7 S B S5 0 R . Rk, RSP naer
E—Lk o

1.4 - The audited factory did not recruit enough employees or organize its workforce capacity to meet the expectations of the delivery order or
contracts, so that employees’ monthly overtime hours exceeded legal limit. BSCI Code of Conduct: The auditee should organize its workforce
capacity to meet the expectations of the delivery order and/or contracts.
WA L) B S RS I 5 e AT RAF AR P HAURIE S AT A R T, DL T 53 T A AN (o) VR A E - BSCIHT AR I 4%
FZTT PR ST TR B AS VT B AN B A [ T A 5K

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 186947] Audit Date: 17/07/2020 PA Score: C Deadline date:16/10/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Worker representatives were elected freely and publicly in the audited factory last year. Workers could report grievance through suggestion box
or telephone anonymously. With regard to the reported cases, HR Officer would handle and investigate these issues and no retaliation would be
made. However, there were still some gaps in implementation.

W% L) fEREA ATE A ks i TAGR. [N Loy Bl 2 AR B R R E 4 k. X THTA B REE], ASH% 52 T B &
HH, BRATASHITHRE . REWM, (EsLih TR — .

2.4 - The audited factory had provided training on BSCI Code of Code of Conduct to employees and BSCI COC was also posted onsite for employees’
reference. However, some employees were not well aware of BSCI Code of Conduct. BSCI Code of Conduct: The auditee builds sufficient
competence to successfully embed responsible practices in the business operation. This refers to managers, workers and workers
representatives.

B Rz L) AR 5 LT T BSCUT AR R, I sk T BSCHUT A ~F AL A TR, (R, #4 5t LABSCHUT AT NHNRAE 7 55«
BSCHUT PN %75 CEF=RD FRR FHIANLRIRE ), BMEFEN 2 E RIS & 3 EMIE, GHFAH, TAMTAMEE.

2.5- No satisfactory evidence was provided to prove that the audited factory had established an effective operational-level grievance mechanism for
communities (i.e. neighbor’s, factories, suppliers, local government, NGO, etc.). BSCI Code of Conduct: The auditee establishes or participates in
an effective grievance mechanism for individuals and communities.

VAW RAEYE SR B A% L) A SR GEAR T G R, T, BRI, 4MBUT, NGO MR HiFriLsl. BSCHT ASFI: #
T CEP ) @ mS 5 T AR R4 S L]

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 186947] Audit Date: 17/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The audited factory didn’t restrict the rights of free association and bargaining. And there was no trade union in the audited factory currently.
Workers didn't sign collective bargaining agreement with the factory. But 1 worker representative was elected by workers last year. Workers were
free to associate and express their opinions per periodical meeting.
B ) AR TN B B g5 AR R RORCR) . H AT s L) B @ T, TAMWRA R L T AR & F . HRTAM%EFEE
T4 B TR R AT LA S e 0 E B A AR AR H O AR

Remarks from Auditee:
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Producer : Shenzhen Jinhao Color Printing Co., .
Ltd, amfori () ssci
DBID : 363182 and Audit Id : 186947 Audit Date : 17/07/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 186947] Audit Date: 17/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The audited factory established the policy and procedure on anti-discrimination. The policy defined that the audited factory would not discriminate
workers by race, gender and ages etc. And per interview statement with workers, workers could use the grievance system through suggestion
boxes or telling to worker representatives once workers' right was infringed.
MR LT 58 T R SAR BRI Y, OSBRI L T AR EOARE, o SRR IR R 3 T X 2 5 TR BUR 2 AT T
123, 5V LA DO R A SR R TARR SR A T R o

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 186947] Audit Date: 17/07/2020 PA Score: B Deadline date:16/07/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Employees' normal wage met local minimum wage requirement. Employees were paid at hourly rate before 7th of the following month by cash.
Employees were provided with benefits including annual leave, maternity leave, paternity leave, etc. However, some employees were not
provided with pension insurances.
ATHIER TRA G 2BIR TR brE. TRCANHHE, EEA7TSHE . ST R TR T ER. 7 f. B iamsl. He,
B L) BeA R TR RIS T A T

5.4 - |t was noted that the audited factory was not aware of decent living wage of its region and failed to investigate or calculate it systematically. BSCI
Code of Conduct: The auditee provides sufficient remuneration that allows workers to meet a decent living standard.
B R L) AN T AR AR AVE L8, WA T RGMIRE . BSCUT MbndtE: BEe % (AEF=w) R4V LA BIARH A S bRk 2 5%
L

5.5-  The audited factory's coverage of social insurance was insufficient. According to the social insurance payment receipt of June 2020 provided by
factory management, it was noted that 165 out of 165 employees (100%) were provided with accident insurance, maternity insurance, medical
insurance and unemployment insurance, and only 119 out of 165 employees (73%) were provided with pension insurance. All employees were
permanent workers. And commercial accident insurance was not provided to any employees currently. Further, most employees were not willing
to buy pension insurance. This violated Article 73 of the Labor Law of the People’s Republic of China.
BHZ L] B SRR AL . MR 7R EI20204F6 H A & (RIS P: Bl o T 8165/1654 (100%) i LHAETAfRIG . A H R, B
ITERI A LRI, (UCR119/1654 (73%) 03 LHREEFREMRIG. BT R THNEE L. 550, a1 HEisA R 7 TR AR s R
Ko #2r R LAKRBEEFRERK . R (P ANRILRES3hik) H73%

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 186947] Audit Date: 17/07/2020 PA Score: D Deadline date:16/07/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The audited factory had established wage and working hour policy, and employees worked 8 hours a day and 40 hours a week. The audited
factory would arrange employees to work overtime at night of workdays or on Saturdays when busy. Employees used fingerprinting machine to
record working hours and had 1.5 hours break time. However, the overtime hours in sampled month exceed the legal requirement of no more
than 36 hours overtime per month.
B T e T TR, SE4T4E H AR/, AR TAEA0/NRT I AT . AEF=IUhy, B i% T 22 5t TAE TAE H e _EA1E 7S
Y. ATAEHIRECEECRHES), TARRIA 1.5/ o (ERE I T 5 TAESRE (0 5 ISR 18R H 7 VRS2SR 10 45 H I BEAS ik 36 /1N g 22
6.2 - It was noted that 45 out of 45 sample population employees worked in excess of the statutory overtime hour limits (no more than 36 overtime
hours per month). A review of the sample population employees’ time records (15 samples from current paid month of June 2020, 15 samples
from January 2020 and 15 samples from August 2019) yielded the following: 1) In June 2020, 15 out of 15 sample population employees worked
82 to 86.5 overtime hours per month; 2) In January 2020, 15 out of 15 sample population employees worked 56 to 58 overtime hours per month;
3) In August 2019, 15 out of 15 sample population employees worked 94 overtime hours per month. This violated Article 41 of the Labor Law of
the PRC.
ARG ARG TR, R ORI R NP (A Y T VR e At . A% DA TRAB AN AR (MG T % 34 3 2020456 7 . 202041 A f120194E8
A &MEASNER), KIMIEAA54 R T ANYERS [ 7 dEbaitE (B H InPEnt M AR IE 36 /), Bl (1) 202046, 15/154 A i1
HMBERT R 824386.5/M s (2) 20204E1H, 15/1544 G LIf) H ISR [ 56 258/t s  (3) 20194E8H, 15/1544 bt L) H ISR ] 4594/
B AR (P NRILRE S Z%) H41%.

Remarks from Auditee:
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Producer : Shenzhen Jinhao Color Printing Co.,

Ltd, amfori () ssc

DBID : 363182 and Audit Id : 186947 Audit Date : 17/07/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 186947] Audit Date: 17/07/2020 PA Score: B Deadline date:16/10/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The audited factory had documented health and safety management procedures and manuals. Relevant implementation records including risk
assessment document, health and safety training evidence, fire and evacuation drill log, fire device check records were provided for review. Last
fire evacuation drill was conducted in May 2020. Sufficient firefighting equipment such as emergency lights, exit signs, fire extinguishers, fire
hydrants, fire alarms, evacuation plans, and etc. were set in this factory, and regular inspections were conducted monthly. Per testing, firefighting
equipment such as fire hydrant, emergency light and fire alarm worked normally on the audit day. Further, first aid kits, drinking water and toilets
etc. were properly provided for employees. However, minor gap was still noted.
WERAZ L) FR AL T R A R PR ST BT T e B R VA, (e 22 5l VB ABEGE 2], B3 mU S A DRI SRR O EAT T
o Sl — UK BT B AU 2] AEFE20204E5 H 384T A L) BUATH B deititn. RiadT. e DbrE. KK ERike. WHPrEe . FiEc
AL, HTRT e, 20, SRCRERRE. AT FIVE P e S B i R IE W 24T . B T O 0 TR T 24558, ORIk,
DA . ARAIRAFAE— 122

7.4 - No evidences were provided to prove that workers or their representatives were actively involved the risk assessment, the development and
implementation of the OHS systems with factory management. BSCI Code of Conduct: There is active cooperation between management and
workers (and/or their representatives) when developing and implementing systems towards ensuring OHS.
WA RS R R TEHARER A BN S 5 B B2 42 (1 AR PP Al LA S R e 2 ik R b . BSCUT =P IU): EHEMTAN (FI/EAER) ZRmtIT
RAPATH ORI AR R 5 22 A 1 R R IT AR A4

7.6 - It was noted that 10 out of 10 employees in the printing workshop on the 1st floor of production building B were wearing doctor masks instead of
gas masks. This violated Article 37 of Law of the People’s Republic of China on Production Safety.
B AR AR BRI ZE17]10/10 48 (2 ARSI D B9 e A4 8, WA &P a8 M 8. ARYE (e NRSEAE 22 4242 71%:) 58375

7.7 - It was noted that no anti-leakage facility (e.g. secondary container) was available for 4 out of 4 buckets of printing ink stored on the 1st floor of
production building B. This violated article 20 of Regulation for Safety of Hazardous Chemical.
Mo T B ATEBRR AL P E VBRI 4/ART i SR B BRI (. —IREES) o MR (falafess ez 2B IAH)) 520%

7.17 - It was noted that the audited factory failed to provide the auditors with the safety inspection report for 1 forklift being used in the factory for review.
This violated Article 28 of Safety Monitoring Regulation of Special Equipment.
WL RAEFRAE T IEEMAR 6 XFER R MR R S R R & 2 el gkm) %28%

7.21 - Remarks: No canteen/kitchen was provided to employees by the audited factory.

7.23 - Remarks: No transportation was provided to employees by the audited factory.

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 186947] Audit Date: 17/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Formal child labor prohibition policy and procedure was established to prohibit to use children labor below 16 years old and there was specific
guideline for the audited factory to avoid hiring workers below 16 years old. The factory management knew the child labor forbidden policy and no
child labor was noted in the audited factory.
WA L) S T AR A B TR EOR A IE, 25685 LUR R R T, i H AN me Tk e IR 68 2 UL R 6 L. LT R RS AR A e At
WEE TR, JFHAER A L) A RIE .

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 186947] Audit Date: 17/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The audited factory had established the policy and procedure of young worker protection. The factory management understood how to protect

young workers according to legal requirement. During the audit, no young workers were hired in the audited factory.
B IZ L) 52 T OROR R LB, L) B EZE TR B ESR R PR U L. R IR, BE L) A ISR L.

Remarks from Auditee:
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Producer : Shenzhen Jinhao Color Printing Co., .
Ltd, amfori () ssci
DBID : 363182 and Audit Id : 186947 Audit Date : 17/07/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 186947] Audit Date: 17/07/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Labour contract was signed by the audited factory and each employee. The labour contract statement included the description of working hours,
rest time, leave, salary, payment method etc. which were in accordance with legal requirement. And no illegal employment was identified during
the audit.
WAL L) AR TIEN T 52 &, 53 & FENAFERETH . WER T, B, RIS A, XN ARG EEMER. i,
WHZ L] AR TR AP

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 186947] Audit Date: 17/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The audited factory would not retain the workers' resident ID or other papers. And workers could work overtime voluntarily, go to toilet or have
drinking water freely during working hours and leave the workplace freely after shift. Further the audited factory had never use prison labor, and
the factory prohibited any kinds of physical harassment and verbal abuse.
WAL L] AP TR S e Heib . TAZ BRI, ETERRLIE B ER ek, TESHRETCLE b TES. 55
WL BAA AR, T ZAR MY R B A SR AN 5 15 E 5 .

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 186947] Audit Date: 17/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The audited factory had established environment protecting and energy saving policy, and relevant training were provided to workers. The land
used by the audited factory was industrial land and water used by the factory was come from municipal water. And the audited factory was able to
provide the approval document for on-site inspection and acceptance of completed environmental protection facilities for review.
AL € T IRERE, LA REIRAFBOR, JF H4s S IR0t 7RSSR QRANT L RERTT T ORE N, 4 A% ) SR 2R A 2 i R A A 1o
Ky FFHA R L MR T ol . T ELAR R LA SR AR BRSO LA A

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 186947] Audit Date: 17/07/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The audited factory had established anti-corruption policy and procedure and related training was provided to all employees. And the audited
factory signed social agreement with the suppliers. Business ethics risk assessment was conducted and the act of corruption, bribery and
unethical behavior in any form was prohibited. No inconsistent or falsified information was identified during the audit.
B AZ L) BAL T RO FEISBCR A I,  JEXE A A LEET TR, M H CA S ONRAE T AR IHEMY. A4h, B L) 22T T R
PRSP, ROHMEFTE MR SR EE R RLAT . R RIA —BEUE R E R .

Remarks from Auditee:
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Producer : Shenzhen Jinhao Color Printing Co., -
amfori () esc

Ltd.
DBID : 363182 and Audit Id : 186947 Audit Date : 17/07/2020 Trade with purpose

Audit Type : Full Audit

PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9

ann o vor AR BEEERAE R R EE B
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Producer : Shenzhen Jinhao Color Printing Co.,

Ltd. amfori () esc

DBID : 363182 and Audit Id : 186947 Audit Date : 17/07/2020 Trade with purpose
Audit Type : Full Audit

Producer Photos

[External photo(s) of the production unit(s)
Evacuation plan.JPG

xternal photo(s) of the production unit(s) [External photo(s) of the production unit(s) External photo(s) of the production unit(s)
[Evacuation sign.JPG [Exit sign and emergency light.JPG Eye washing facility.JPG

[External photo(s) of the production unit(s) -
Fire alarm.JPG
1 -

xternal photo(s) of the production unit(s) [External photo(s) of the production unit(s) [External photo(s) of the production unit(s)
Fire extinguishers.JPG Fire hydrant testing.JPG Fire hydrant.JPG
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Producer : Shenzhen Jinhao Color Printing Co.,

Ltd. amfori () esc

DBID : 363182 and Audit Id : 186947 Audit Date : 17/07/2020 Trade with purpose

Audit Type : Full Audit

A
xternal photo(s) of the production unit(s)
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