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Producer : Fujian Province Suoernuo .
Household Products Co., Ltd amforl @ BSCI

Trade with purpose

DBID : 395269 and Audit Id : 202130 Audit Date : 28/12/2020
Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Fujian Province Suoernuo

Household Products Co., Ltd amfori @ BSCl

DBID : 395269 and Audit Id : 202130 Audit Date : 28/12/2020 Trade with purpose
Audit Type : Full Audit

Main Auditee Information @

Name of producer : Fujian Province Suoernuo Household Products Co., Ltd
DBID number : 395269
Audit ID : 202130
Address : No. 1556 Yucheng Village, Zhangban Town, Taiwanese Investment Zone, Quanzhou
Province : Fujian Country : China
Management Representative : Fuquan Chen
Contact person: Xueling Tang Sector : Non-Food
Industry Type : Construction Product group : Households
Product Type : Household items
.
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Producer : Fujian Province Suoernuo

Household Products Co., Ltd amfori @ BSCl

DBID : 395269 and Audit Id : 202130 Audit Date : 28/12/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 29/12/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

The auditee was located at No. 1556 Yucheng Village, Zhangban Town, Taiwanese Investment Zone, Quanzhou City, Fujian Province / #&&4 R & i #%
B X TRk B AT D H A 15565

There were four buildings (one 5-storey production building, one 6-storey dormitory building, one 2-storey steel production building and one 6-storey office
building) located in the address. And they were owned the all buildings. The total area was about 28000 sq. meter. The factory didn't provide transportation
for workers.

The auditee specialized in manufacturing Household items and its main production processes were metal process (tube making, cutting, punching,
welding, pickling), painting, cutting, sewing, assembling and packing. No obvious high and low season was in this factory.

The auditee has no security guard and the industrial park was in charge of security issue; the auditee would close factory door when shift over or holiday.
No any process or service was subcontracted to other company.

During audit, management were very friendly. Opening and closed meeting were held successfully. No any interfere happened during worker interview.
Management also allowed auditor to take some photos onsite.

Remark:

1). There was no agencies labor and all workers were directly employed by the auditee, so no agency labor contract was applied in this factory. There was
no contractor used in the factory, so contractor license/permit was not needed in the factory. The auditee did not obtain any government waivers such as
social insurance, working hours; no collective bargaining agreements was signed with workers. Therefore, related documents could not be uploaded to
platform.

2). For factory address, the business license was showing “ No. 1556, Chengbian Village, Yucheng Village, Zhangban Town, Taiwanese Investment Zone,
Quanzhou City, Fujian Province /444 iR & RIHE 7 X 5K BT TR 8 A 1214 15 2841155657, but management said they perfer to used the address (No. 1556
Yucheng Village, Zhangban Town, Taiwanese Investment Zone, Quanzhou City, Fujian Province) in this audit which was comply the amfori BSCI platform.
For the another address in the business license (144 R M| £ 78 15 % [X F it [7] % £ J& 541 116555) was about 2km far away the current address. By
management interview and onsite observation, the factory rented the new address to expand production, but it was still under renovation and did not have
production onsite. So the address was not covered in this audit.

3). Auditor APSCA information: Charles Lin, RA 21702572.
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Producer :

Fujian Province Suoernuo

Household Products Co., Ltd

DBID : 395269 and Audit Id : 202130

Audit Type : Full Audit

Audit Date : 28/12/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Fujian Province Suoernuo Household
Products Co., Ltd

Legal status :

Limited company

Local Name : WREERREFRERHERAF( Year in which the auditee was founded : 2016
91350521MA2XTFHM8J)
Address : No. 1556 Yucheng Village, Zhangban Contact person (please select) : Xueling Tang
Town, Taiwanese Investment Zone,
Province : Fujian Contact's Email : srn.inti@suoernuo.net
City : Quanzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the NONE
auditee :
Country : China Website of auditee (if applicable) : NONE
GPS coordinates : N24°52'44", E118°45'55" Total turnover (in Euros) : 18800000.00
Sector : Non-Food Of which exports % : 20.00
Industry : Construction Of which domestic market % : 80.00

If other, please specify :

Production volume :

2000000 sets per year

Product Group : Households Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Household items
Auditee's employment structure at the time of the audit
Total number of workers : 97 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 56 a4
Temporary workers 0 0
In management positions 3 3
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 38 19
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 56 a4
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Fujian Province Suoernuo

Household Products Co., Ltd amfori @ 8SCI

DBID : 395269 and Audit Id : 202130 Audit Date : 28/12/2020 Trade with purpose

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 202130] Audit Date: 28/12/2020 PA Score: D Deadline date:28/12/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had set up completed policies and procedures on social responsibility. For example, the procedures on hiring, dealing with
grievances, training workers, fire facilities checking procedure were established by the factory. Fuquan Chen / GM Assistant was appointed as
amfori BSCI management representative and took whole charge of amfori BSCI affairs in the factory. The management representative was aware
of the requirements of amfori BSCI principle, and stated the factory would keep moving on amfori BSCI program. The commitment to comply with
the amfori BSCI social requirements was signed by the factory, relevant trainings were provided to all employees regularly.
TN T SR ST BRI, IR Th AR, BRRS, AT, H R ERFS N B BB T A amfori
BSCIEHHIRE, KEHAT) flamfori BSCIFH % . & HHE M Kamfori BSCIHIER, JFRR L) &{Eamfori BSCIHH T H4. T
| ei&EFamfori BSCIZK 15, #HRE I CE iR fh4s i 1.

1.1 - According to the requirements of amfori BSCI and local laws, the factory had established the social responsibility management system, and
provided relevant policies and procedures for review. However, some of policies were not properly implemented, and the factory did not find some
problems in internal audit. For example, the purchase ratio of social insurance in the factory was not 100%. The factory management explained
that the turnover rate of employees was high, and the factory had no plan to increase the purchase ratio of social insurance. The overtime hours
for employees were not controlled. According to the management interview, the factory management understood the requirements of overtime
work, but it was difficult to control it within the scope of legal requirements. The interviewed employees indicated that overtime work was
voluntary.

L) 4 amfori BSCIAN ik R SR @57 1AL SUER BRI R, JF HARME T AR RIBURAAE P MR, (BRI BURBA IR HISLitE, T &
PR A R e . i, ) AR RIESE B R E A, L) B AR R TRANR , L) RA R A AL ORI SE L. R N P
B RYEHI Y, L) T ANBER R, (ERRA S AR ARG, ViR 5 LROR B B A

1.4 - The factory had established the process of capacity evaluation, but facility management did not calculate the production cost and delivery
performance comprehensively to evaluate whether the order could be completed on time, which leading to the overtime for the employees
exceeded the requirement every month.

%I%EE;E TRTREVHEIOREST, B L] B BA SR A T LA AR A SR AT 1500/ 75 W) LA S e P T St AT or A, S EUR T4 H gk
A7 A o

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 202130] Audit Date: 28/12/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Two workers representatives were freely elected in the factory, they communicated workplace issues with the management regularly. According
to interview statement with workers representative and workers, they were familiar with workplace-related issues, their labor right e.g. the law,
work contracts, job description, working rules. The factory also had completed system for training to related responsible person in order to ensure
they had sufficient competence to implement BSCI management system and provided on-board training on workers' right to workers.
Furthermore, the factory had established channels for grievances, employees might raise their grievances through suggestion box, worker
representative and directly communicated management.
T HA T E 2 7244 R TR, ARERE IR EZ VA TAE S P A . AR 2R TR 0t TR S B, R TARER DL R A T RIS 2 T
FTAlRAEE, PARG TS TACR, Blanssshik, 5iaialm, TAERRCUR) @) M. T @S0 7 5e BBl R R 0RO 5 57 N & AH
?ﬁfﬁ%#ﬂﬂﬂﬁ THRAT R TBCRIMANIRE . 5350, T ST iR, STl A, A TR UK B S o E Vi i 7y 503
P HR.

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 202130] Audit Date: 28/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established a written policy and procedure regarding the freedom of association and collective bargaining. The factory respected the
right of workers to form unions in a free and democratic way and workers’ right to bargain collectively, and the factory encouraged to enforce the
communication between worker representative and workers. No strike or walkout happened in the past year.
WA AZITEL R H G5 AL AR AR R IS T A AN BRI . T R TN B bR B 2 A0 7 UL I B R SURI AN TN R AR R AL, T 3B S5l
RITARZ SR TWE. T & F5E RAETANETRWAT RS

Remarks from Auditee:
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Producer : Fujian Province Suoernuo .
Household Products Co., Ltd amfori BSCl

DBID : 395269 and Audit Id : 202130 Audit Date : 28/12/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 202130] Audit Date: 28/12/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Through documents review (such as personnel files, labor contracts, payroll records, attendance records and resignation records), management
interview and workers interview, no evidence showed that discrimination existed in the company. The factory established the Anti-discrimination
policy and implemented it accordingly. Interviewed workers were satisfied with the factory.
BRSO CAERR, FEEE. TR, B AR TILT) « FHEHR. RTUR, RRIWEM. T A @ REREBUE, %
FORPAT . VIR T AN T .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 202130] Audit Date: 28/12/2020 PA Score: B Deadline date:28/12/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory has established wages and benefits policies and procedures. Legal minimum wage was RMB 1500 per month (equal to RMB 8.62
per hour) since 1 July 2017. Since 1 January 2020, the local minimum wage was RMB 1720/month, equal to RMB 9.89/Hour. Employees were
paid by hourly rate, the minimum wage was RMB 1800 yuan per month (equivalent to RMB 10.34 yuan per hour), which was above the local
minimum wage standard. Wages were paid by cash before the 30th of each month for the previous month. The latest paid month was October
2020. The factory provided wage records from November 2019 to October 2020.
) RS T L RARA T T ECEARRF . H F2017457 H A H I RAR T8 hrdE AR 150000/ H (45 [H T AR Mi8.62% /) , AM20204E1 H1H
BRI R 1720008 H, M2 T9.89 c8 /M. A TSRATIHH], A HBIKTH M ARTA8007C (55T ARM10.3408 /M) , T Yl
KT B hriE. TR H 305 Al 3 477 2 EAN H T8t . il T8RO 220204510« T #2417 20194511 H £20204E10 H [ L8t
Ko

5.5-  The social insurance records of the latest one year were available for review. There were 97 employees (including 2 retired workers and 1 new
employee) currently. According to social insurance records in November 2020, the factory did not provide 62 employees with retirement and
work-related injury insurance, did not provide 67 employees with illness or child-bearing insurance, and did not provided 63 employees with
unemployment insurance. The factory did not collect information about the new rural insurance. Some employees stated they did not want to buy
social insurance because they were participating in the new rural insurance in their hometown. But according to the law, the new rural insurance
could not replace the social insurance. Reference law: Labor Law of P.R.C, Article 72&73.
B A ERARA E . L) HATAI7T4 AT (BF24ZEBAR T AMILH BT . MIE20204E11 A ALRLs, T WH %624 i TiHRftsR
ZMTOREE, BA%H674 R THRAEET AR RK:, 8A634 i TR RK . T BABERRGERIEE. %3 TRRMATEZR
BEMARRITUAETAL R (R EE, RRARB R SRE. SR ChANRISETFENE) 7256 RHT73%.

Remarks from Auditee:
None
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Producer : Fujian Province Suoernuo

Household Products Co., Ltd amefi @ 8SCI

DBID : 395269 and Audit Id : 202130 Audit Date : 28/12/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 202130] Audit Date: 28/12/2020 PA Score: D Deadline date:28/12/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established working hours’ management system. The normal working hour was from Monday to Friday each week, employees
worked 8 hours per day. Electronic fingerprint attendance system was used to record the time in/out. Attendance records from 1 November 2019
to 29 December 2020 were reviewed. One shift was arranged for all employees, working time was (08:00-12:00, 13:30-17:30). Overtime on
working days for employees were maximum 2 hours. Saturday was arranged as overtime, Sunday was guaranteed as the rest day. The training
on working hours system was provided to workers, they knew the requirements. The factory ensured workers could enjoy one day off in a week.
In addition, OT working was voluntary for workers and they could refuse overtime without any influence or consequence. Sampled employees’
maximum OT hours were 2 hours per day, 18 hours per week and 82 hours per month. No overtime work was arranged on statutory holidays.
Sufficient rest time was provided confirmed by employees.
) #SL  TARM ) EH G . B TAE R A 2R, A TRRTIESNS. T HEFHRACEHRGILRERATEY. FXAE TN
2019411 H1H £20204E12 H 29 H (=5 #hidst. fird A L EHENAPE TAER], TAER (A %908:00-12:00, 13:30-17:30. 5 LIEH LAE H 1 ST A 5
KNS o JNZHEEE, FRRE. T 2 5 T4t T TAER G R, R L7 ITEREZR. T iRk 7E R LRS-tk —. it
Ab, AT EEMYE, o CHEAINPET A ZAL TSN . e R TROCMER AR 2N, 18N, 4 H 82/ . ) AR ZeHRE 2 i H n k.
P LR RA 78 2 HIPR B 18] .

6.2 - The factory had no effective system to control overtime. The attendance system in the facility had no overtime warning function. It selected the
time records for 15 sampled employees in each sampled month of April 2020, August 2020 and October 2020. All employees in the sampled
month conducted excessive monthly overtime, with the maximum up to 68 hours, 82 hours and 72 hours, respectively. According to the
management interview, the factory arranged overtime according to the production arrangement, and it was difficult to control the monthly overtime
within the legal requirements. According to interviews with employees, they were willing to work overtime to get more overtime wages. Reference
laws: PRC Labor Law Article 41. Remark: The monthly overtime hours for the employees in November and December 2020 (till December 29,
2020) were 74 hours and 72 hours, respectively.

T BHAR ARG SN T %8 R0 A MBEE RN FUE Tt bk #%7E202044 5, 202048 5 M20204E10 A 44 th & Hlii15
AT, FrA AR R TAERRE A 0 A ISR, SR A A FI68/NN, 82/NKRIT2/N . R FRVIIR, L) AR R E e HENSE, H ISR
FERIFEFR IR N . A TR, (AR Z NPELRIGE 2 N T3 . S0 e NRILAIE 37205800+ —% . &7E: 20204E11 H Fi12
A (EA2H29H) 15 TR H I A2 T4 N ANT2/N 0 o

Remarks from Auditee:
None
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Producer : Fujian Province Suoernuo

Household Products Co., Ltd amefi @ 8SCI

DBID : 395269 and Audit Id : 202130 Audit Date : 28/12/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 202130] Audit Date: 28/12/2020 PA Score: A Deadline date:31/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Through onsite observation, all the buildings were safety and integrity, no structural crack was found. The facility provided free and clean drinking
for all workers. The facility establish the clean procedure for drinking water machines and cleaned the machine every week. The clean records
also provided for review. The facility installed the thermometer and hygrometer in the workshop and warehouse. The temperature and humidity
were acceptable in workshop and warehouse. No complaint was about the temperature and humidity. The facility established first aid program
and posted onsite. There were 6 trained first aiders in the facility. There was first aid kit in each workshop and inspected weekly. The interviewee
stated that they could use the first aid kit freely. All of the wires and electrical facilities were maintained in good condition and posted with warning
signs. Sufficient fire fighting equipments were installed and inspected monthly. Evacuation plans were posted at each workshop. Emergency
lights and exit signs were installed properly and inspected monthly. There were at least two safety exits in each workshop and warehouse. As per
factory management confirmation and interview with employees, there was no pregnant employee existed in the past year. Health and safety
training was documented. No injury happened in the past year. Fire drills were carried out every six months, and the latest one was carried out on
16 November 2020. Remark: The factory didn't provide transportation.

WS IIIEE, A @AM A, WAEMERR. ARG T R AN E MK TS T YOS R, I BRSO AT
i AR EE TSR R A . NAEZE R B2 T IR TERIR T o R IRVRI P P (IR IR 08 o V8 A IR R S AT H 42
Beiff. VS T REARRE, IR HIRIERIBY . T NIEA6 AL ISR A . BNENEHE - AN2REHE, P HFETRE. TRARE
AT A E B A 24 . BT B AT R BB AR R AT, JRIKING T AR R, RIS S © 225 H TR A . B A SR TER A
), 2EE T MAST 57 0N, e TR A . SAERMCERDAWRAZAE 0. T EEA SN R TR, 7Rk
WA BN 0 T, R eI el gt Wk ERERAEL T . WHE A H BT IR, RJE— R B > T 20204E11 H 16 H it
iTo &¥E: T WAHRMACHE.

7.1 -  There were occupational hazardous factors in the factory. The employees in cutting and punching section working contracting large noise. The
employees were exposed to large noise. The facility did not provide any employee with pre-service, in-service or out-service occupational health
examination. Reference law: Law of the People's Republic of China on Prevention and Control of Occupational Diseases, Article 35
T AAAEENR e R . DV ) A R 2 ) 53 T TARTE R B AL DA T Befiie s . 1) WA 4] R TARBE R AT, 78 5 B R L
k. ZHEE: A NI EBPNR R G =11

7.2 -  Work injury insurance did not provide to all employees, there were total 97 employees( 2 retired workers and 1 new employee) and 32 employees
were provided with work injury insurance. And the factory did not provide commercial accident insurance for workers. So 64 workers (included 2
retired workers) were not covered by any form of work-related injury insurance. Reference law: Social Insurance Law of the People's Republic of
China, Article 33.

T LR ARE ST A R T, R T —307 A QQABMKRTAN, 145 T , 32A3n 7 TORE. T 86K R Tkt
. FrAAH64N (AE24BK AT RSHUEMENIN TR . SHBEM: PN RIE S REE, H=1=5%.

7.6 - It was noted that two employees working in large noise environment in cutting and punching section were not wearing the provided earplugs and
all welding employees did not wearing the provided masks when on duty. Reference law: PRC Work Safety Law, Article 42
A A I 2 1) A 242 2 A K85 B 0 A IR B RO 28, P A8 43 53 A AR S S L) RS D 8. S84 i NRILME %2
e svaar 1 Iy s 8

7.9 - It was noted that there was no occupational hazards information notification about noise posted in the area of cutting section and punching
section. Reference law: Law of the People's Republic of China on the Prevention and Control of Occupational Diseases, Article 24.

R S B 7 AR M 7 i T K 3R B DD LA S B A B SRR fa T R R S AR R . SR i NRIEAN IR B a5 — DU 2% .

7.11 - The auditee used one 2-storey steel structure building (about 12000M2, constructed in 2018, used as production workshop and warehouse).
However: 1) The auditee did not provide the construction completion registration or acceptance for review during the audit. Reference Law:
Construction Law of the People's Republic of China, Article 61. 2) The auditee did not provide the fire control document for the used buildings
during the audit. Reference law: PRC Fire Prevention Law article 11 and Article 13.

ZHZITHEH T 1HR2)Z BN S (£112000°F, T20184F &R, (FALF MG o HR1) 52 %77 8% B SR AR SR 1% R
WM AR . SEVEMEI: ARSI E R SVEE AT —5%. 2) LW Arei 2 ST & R IC R BRI EHIE . MHRIEEEM: fk
N RS EHPNES +—%. B H=%.

7.17 - It was noted that no needle safeguard was installed for about 30% sewing machines did not equiped with belt guards. Reference law: General
rules of design on health and safety of production facility, article 6.1.6.

HAZ R I ER 2 7E 1) L 2)30% 4T 7R I e BT R B . SR PR 2 e AR AN, 586.1.6 .

Remarks from Auditee:
None

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 202130] Audit Date: 28/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The factory established no child policy for preventing from employing child labor. The factory also established remedial policies and procedures
for further protection in case children are found to be working. No child labor was found in the factory. The youngest worker was 18 years old in

the factory.
L)AL T AR E T AIBOR . L) Rl 57 T AN BOBCR AR 7 DAE R AME L T 40 2 2 T AT R dm . AR L. L) SR R
TIHE18% .

Remarks from Auditee:
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Producer : Fujian Province Suoernuo .
Household Products Co., Ltd amfori @ BSCl
DBID : 395269 and Audit Id : 202130 Audit Date : 28/12/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 202130] Audit Date: 28/12/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established procedure to protect young workers. Factory would provide properly trainings such as grievance mechanism and
information on health and safety to young workers if they come to work. Also, factory would register young workers' information in local labor
security bureau. Factory would provide health examinations to them regularly. Overtime would not arranged to young workers. Through document
review, onsite observation and employee interview, no young worker was found. The youngest employee was above18 years old.
L) RS T ORR AR LIAR SO . ISROR AR TR AR, L) 2R A& LTI A R EE T, WHbRHLHIAIG T M2 45 S35l JFH,
L) KA 2t 57 S R R E N R BAE LGS o L) A AR R TR IR o NP 22 HF A R AR Lo @i S a8, UE A B2 T
ViR, WHRWARBREL. A TRNELAEH18% .

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 202130] Audit Date: 28/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
All the workers were required to sign labor contracts with factory in two pieces. Workers signed labor contracts with HR department directly, there
was no dispatch company between them. Recruiters always explained the details in worker's manual to applicants before they were on the posts.
Labor contracts were in Chinese version, all the contents in contracts were respected Chinese laws' requirement. Workers would trained on their
rights and obligations when recruitment.
BT I 5 TSR T 282 558 & . A T EEMANFHI1E57 3R, BAIREARER LML) 2. H3EE SRR S NI
2 0 LT B R AR AR A AT . S5 AN G RSO, BT LI N SR G b EVE R SR . O AR SR AR I 55 T AR X

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 202130] Audit Date: 28/12/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory established procedure on prohibit bonded labor. Workers had the rights to leave the factory when shifts were off. When recruitment,
management did not deposit money or ID cards. Factory would never use prison labor directly or indirectly. Regular workers could leave the
factory in 30 days freely after they submitted application. Factory would not ask penalty for it.
TS T AR S A R S . S AT DAMFEMER S RGBT L) FERRSERT, BRSNS EE L TR E. T KEARE
FEoRRE A N o TEA B TR ATEAB AT 5 A% S5 B0 R H BT ), T A FEILZR 4.

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 202130] Audit Date: 28/12/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility collected relevant laws and regulations of environmental protection, and established environment protection policy. Internal audit
covering environment was conducted once per year. There was no waste found to be dumped in natural environments, or burned on open fires.
The factory director was assigned to be responsible for continuous improvements in their environmental performance. The facility conducted
regular training for all employees on the avoidance of environmental impact. Industrial waste water, waste gas and noise were generated during
the processes. Domestic waste water was generated. The construction projection environment report was edited in October 2018, which was
approved on January 2019, the completion acceptance was conducted in December 2019. The factory had provided discharge permit (Document
No0.:91350521MA2XTFHM8J001Q, valid period: 5 March 2020 to 4 March 2023) for review.
AV TSR ORI AR SR AA R, S IR R BOR . SRR IR A S TR . AR R R B A B . | KT
A AR URRFEE S T N o Akt BT 5 AT 1 50 Tl GRS s ma i e Rl . ) AR AR AR AR T ROK, IR, W, AR ARNETS
Ko ERITH BN 5 TI7E20184E10 H it , 7E20194F1 H 3RS E, 7E2019F12H 47 1o T, L) $4t 7 HHS ¥FliiE (CCiF% 5
91350521MA2XTFHM8J001Q, A #dH: 2020423 H5H 202343 H4H)

Remarks from Auditee:
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Producer : Fujian Province Suoernuo .
Household Products Co., Ltd amfori @ BSCl

DBID : 395269 and Audit Id : 202130 Audit Date : 28/12/2020

Trade with purpose

Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 202130] Audit Date: 28/12/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory had established the procedure to anti-bribery, anti-corruption, private information security. Also, they provided these trainings to workers.

Management provided attendance records, QC records, production records, stack in and out records to verify the accuracy and truth of

attendance system.
T @S TRE AR, AN ABRRAMRIFIORER . SR, AR T X RIS R T EEERAE T H ISR, RAIER. Aries. HAERL

SORISIE S B R G A R PR PUSEE:

Remarks from Auditee:
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DBID : 395269 and Audit Id : 202130 Audit Date : 28/12/2020 Trade with purpose
Audit Type : Full Audit

PA8 | PA9 | PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7
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Audit Type : Full Audit
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