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OVERALL RATING

] YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded Labour A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Jiangyin Shunfeng Clothes Co.,Ltd. (:LA T I ARIHHE fR4-7]) was located at No.10, Xizhang Road, Gushan Town,
Jiangyin City, Wuxi City, Jiangsu Province, China (F E{T & 7548 L FA h Bl L 848 3k E5 10S).

There was one 5-storey building, one 4-storey building and one flat building in the boundary owned by the audited factory.
The audited factory used the partial 1F, whole 2F and partial 4F of the 5-storey building as office, workshop and
warehouse. The total construction area used by the audited factory was around 2,000 square meters. The rest parts of the
building and other two buildings were rented to other three units: a Joss sticks and candles factory, an auto equipment
factory and a garment factory. The lease contracts and business licenses were provided for review. The factory stated that
all the factories had independent business licenses and were independently operated with their own management system,
financial system, employees and working area. Through site observation and management interview, the used areas of
the audited factory were physically separated with the used areas of other facilities. No exchange of worker was found
during the audit. Neither canteen, dormitory nor transportation was provided for employees by the audited factory.

The factory specialized in the manufacture of caps. The production capacity was about 1,000,000 pieces per year. The
main production processes were cutting, sewing, shaping, inspection and packing. Embroidery and printing processes
were subcontracted. According to the management, their peak production month was not obvious.

All 34 employees in the factory were directly hired by the factory. No home worker, dispatched worker or service provider
was detected or used.

The management team of the factory provided the support to the audit team so that the audit could be carried out in good
co-operation status. The non-compliance in the on-site report was confirmed with management, and they showed a
positive attitude to correct.

Remark: 1. No photos of contractor license, agency labor contract, government waiver, collective bargaining agreements
were taken, as no contractor or agencies were used, no government waiver was obtained, no collective bargaining
agreements were available. PA12 was not coved in this follow up audit, no related environment documents were
uploaded.

2. #LivingWage: 1) No anker wage available for the producers location, so we used the data provided by auditing
company. 2) The calculation methodology refers to anker living wage structure. 3) The data comes from the local bureau
of statistics for the current year.

3. This is follow up audit on PA1, 2, 5, 6, 7, other PAs were not covered and the rating were kept the same with the last
audit report, and the evidence only ticked “DE”.

4., Auditing company: TUV Rheinland, APSCA Number: 11600007. Auditor APSCA information: Lorry Long, CSCA,
registration number 21700405.

5. This was an announced audit performed on May 23, 2023.

MONITORING ID: 22-0131440-1 | Monitoring summary report for Jiangyin Shunfeng Clothes Co.,Ltd. — 3/9



SITE DETAILS

Site
Jiangyin Shunfeng Clothes
Co.,Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.
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Site amfori ID
156-021293-002

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.



METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency

Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female

Pregnant workers

MONITORING ID: 22-0131440-1

34 Workers
2280 Monthly
2592 Monthly
2670 Monthly

6 Workers

-
w

Workers

N
-

Workers

-
w

Workers

N
-

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers

w O O U1 W O O O O O O o O M N ©O ©Oo o o

-

Workers

N
-

Workers
Workers
Workers
Workers
Workers
Workers

Workers

o O O O o o o

Workers

Monitoring summary report for Jiangyin Shunfeng Clothes Co.,Ltd. — 5/9



Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 2 Workers
Sample - Female 4 Workers
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FINDINGS

PA1: Social Management System
Site: Jiangyin Shunfeng Clothes Co.,Ltd. | Site amfori ID: 156-021293-002

Finding(s)

The factory had established social accountability
management system according to amfori BSCI
requirements and conducted the internal audit and
management review every year. However, the
factory management did not take effective
measures to implement it completely, which led to
non-compliances appeared in some Performance
Areas, such as overtime exceeded legal
requirement and insufficient social insurance.
Interviewees claimed that overtime and social
insurance was voluntary to choose. The factory
management stated that in due to controlled cost in
business, some requirements could not be
implemented immediately.

The factory had established the procedure
regarding production capacity planning and
calculating, but the factory did not execute the
planning and calculating for its production capacity.
Overtime was arranged based on the received
production orders. In the past 12 months, the
monthly overtime hours of sampled workers
exceeded 36 hours in 11 months. The management
and interviewed employees stated that employees
expected more overtime to increase their income.

TJ fiiBamfori BSCIRI B K E i T HEHEERME
FBBFHTTHEREERERZNFNEET
. BEREEEEERIE SRR T2 I
R FEELEPA RE T ATEIN . tAnhnpIat
BB EENTEE R RA T HER - ihH
ATIFRIEEHHREFZEER - BEEALATTH
FiEEhpiAdEs . TR T ERLES L
.

T #3 7 xTrReiRIfni 8T . BRvE
FREBH TR S TE - MPEERIBERIMEFTE
FHRT - FETE129 Bep L hAFT AR BA0EEE)
B0 Bigidse et - ERAR RN HR TS
T AFEIRE S YERE A -

PA 2: Workers Involvement and Protection
Site: Jiangyin Shunfeng Clothes Co.,Ltd. | Site amfori ID: 156-021293-002

T iieses

Finding(s)

ik BEETE] B 155G T amfori BSCHT AN ,

B FEHRIRM T £ Famfori BSCI COCRIZIIISE &
T ., 8ZRE\ATHY . 68iFHRATHAI2EFAK
T ##amfori BSCI COC . thalAERETILEHRE
Rl -

The factory had posted the amfori BSCI Code of
Conduct at 1F of the building, and provided training
concerning amfori BSCI COC to employees
regularly, but according to employee interview, 2
out of 6 interviewees did not know well about the
amfori BSCI COC, such as no child labour and no
precarious employment.
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MONITORING ID: 22-0131440-1

PA 5: Fair Remuneration

Site: Jiangyin Shunfeng Clothes Co.,Ltd. | Site amfori ID: 156-021293-002

Finding(s)

Insufficient social insurance participated. Social
insurance receipts from June 2022 to May 2023
were provided for review in the audit. During
document review, there were total 34 employees
(including 21 retirees) in the factory, no new
employees, 13 employees were eligible to receive
basic endowment insurance, basic medical
insurance, maternity insurance, unemployment
insurance and employment injury insurance
according to the law. Through reviewing social
insurance receipt of May 2023, auditor found that
out of 9 out of 13 employees had not participated in
basic endowment insurance, unemployment
insurance, employment injury insurance, basic
medical insurance and maternity insurance
(Reference law: Social Insurance Law of the
People's Republic of China; Article 10, Article 23,
Article 33, Article 44, Article 53.)

Remarks:

1. The factory provided group accident insurance
for 33 workers (including 30 employees who had
not participated in injury insurance). The valid
period of group accident insurance was from April
1, 2023 to March 31, 2024.

2. Management interviews and training records
show that the factory was willing to purchase five
kinds of social insurance for all employees. The
factory also informed the workers of the social
security policy when the new employees joined the
facility, but the employees voluntarily gave up social
insurance as they had rural insurance. They did not
collect rural insurance information for workers.

PA 6: Decent Working Hours

HEREESRA R - FiZH202256 BE2023F5 A
B REIER IR EE - RSO ERE , &l F
MERT cAFENEBRFAR Y . BAFHAL .13
FRTMFERE - BEFRE- £5 /R %
WRFFI TRk - BHEFR20235F5 Bt =R
Wrdl , BiZR A I13E AT hoB R ENFER
fa . RlbRie . TRk . EFRENET R
CEEEFEN - pEARLMERSRIEE .
10% . 23 % , 33 % , 44FH053F

#iE 1. I 433B AT ¢ A4305 18BN
RiaRRT 2 12487 AHEMAERRE . RIEE
HA#20235F4 H1H £20245F3 H31H -

2. BERHUIRIRERET . I EESATH
AR . T R T IREE T RE
FENMAT . BATEEMFSRENRTIAR
£ I/ BB HEITATIRRER -

Site: Jiangyin Shunfeng Clothes Co.,Ltd. | Site amfori ID: 156-021293-002

Finding(s)

No effective measures were taken by the factory
management to control workers’ monthly overtime.
As per the provided attendance records from May
1, 2022 to May 23, 2023, it was found that all 6

BEERAZIA W EEH AT By

8) - RIFEMI202255 510 £20235F5 H23H )
EENLF L iT6R A TR HANPIATa7E20235F3 A
#Bit36/ BT L RATH 58T 5 HfF6E T Ahngt
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MONITORING ID: 22-0131440-1

Finding(s)

sampled workers’ monthly overtime hours
exceeded 36 hours in March 2023, with the
maximum were 58 hours; all 6 sampled workers’
monthly overtime hours exceeded 36 hours in
September 2022, with the maximum were 54
hours; all 6 sampled workers’ monthly overtime
hours exceeded 36 hours in July 2022, with the
maximum were 58 hours. The management stated
that they had working hour procedures and check
the working hours regularly, but the production was
arranged based on the order delivery date, it was
hard to control the overtime hours. The electrical
attendance system in the factory had no warning
function when monthly overtime hours exceeded
the legal limit of 36 hours. Interviewed workers
stated that they preferred to take overtime to earn
more salary. Remark: The maximum monthly
overtime hours from April 1, 2023 to April 30, 2023
were 64 hours; the maximum monthly overtime
hours from May 1, 2023 to May 22, 2023 were 38
hours. (Reference Law: PRC Labour Law article
41)

PA 7: Occupational Health and Safety

B8]TE202259 AiBid 36/ Bt , F A A 54258 5 3
165 [ TR AANELES [87E20225 7 At 36 A .
BN e BIEARFTA LEAEMTLRE
s , BREFRIET R TER . R
HANEEET(E) : T B FEERSTER T AnghE
1136/ EHie B ZEThEE - itk A TR TMAEE
YIRS E L M. &9 - 202354 B1HE20235F
4 B30 0 B& A Bhnpiaia 264 8t 5 202355 A1
H £20235F5 A22008 % HAN¥te 8238/ 8 -
CEEFEEM - {hEARLIETE P F41
FED

Site: Jiangyin Shunfeng Clothes Co.,Ltd. | Site amfori ID: 156-021293-002

Finding(s)

The factory had collected some local health and
safety laws, but the list was not updated in time for
example: the PRC Fire Prevention Law collected
was Version 2009, not the latest Version 2021.

During site tour, auditor noted that no hand
protective device was installed for 6 out of 10
button attaching machines in sewing workshop.
The management stated that the machines were
too old, and it was hard to install hand protective
device, during employee interview, no related injury
happed. (Reference law: General rules of design
on health and safety of production facility
(GB5083-1999) Article 6.1.6)

il EEWET T S RET 2R EEN . BR
FRRA RATER L tInERIE i AR LA
EHPGE b 2200907 . A 2EFAI202147 -

TpER D . FZREMEFEE108T0H A6
BAEEIFFEE . BEEARTTERELRE .
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it EM % (GB5083-1999) 6.1.6 1
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